STATE OF NEW JERSEY

JONS CoRTee DEPARTMENT OF PERSONNEL ROLANO TONES /1
Division of Selection Services
PO, Bax 310
Trenton, NJ 08625
Febreary 26, 2008
Mr. Jeflrey Smith, President
NJ Superior Officors Association
P.O. Box 273
Richwood, NJ 08074
Dear Mr, Smith:

This is in reply to your letter, dated January 24, 2008 and postmarked February 12, 2008,
in which you list nussrous concerns reganding the promoticaal examination for
Supervising Parole Officer (PS606410

All Department of Personnel (DOP) examinations are designed 1o measure the knowledge,
skills and abilities noeded to perform the duties of a targeted title. In determining the
format for the upcoming Supervising Parcle Officer examination, stafl conducted a job
analysis, kooked st how the title is used and reviowed the number of candidates admitted to
the symbol. The essay format is often used when an assesament of writtes communication
skills is required for success on the job. An essay allows candidstos to demonsteate their
ability to communicate in writing rather than simply have knowledge of the mechanics of
written communication, o.g. grammar, panctuation, spelling, ete. The wse of essay format
examinations is o valid test methodology used by the DOP for ssany years.

The scoring eriterin have boen developed with assistance from Senior-devel Subject Matter
Experts within the area of Parole and are tied directly to the job analysis performed for the
title, As such, this information is confidential, but has been established a priosi as is
nocepted practice per the Federnl Uniform Guidelines on Employee Seloction.

Finally, specific instructions regarding the allotted time and how to respond to the essay
examisation will be given to eandidates st the examination center so that everyone recoives
the same instructions st the same time. This ks to exsure consistency and fairness to all.

1 trust that this nddresses your concerns in this matter.

MkluelA.Jehnon
Manager, General Testing
Divasion of Selecticn Services
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