
4A:6-1.6 Sick Leave Injury (SLI) requirements: State service 
 
(a) The provisions concerning sick leave injury (SLI) benefits in this 
subchapter apply to full and part-time State employees in the career, senior 
executive and unclassified services. SLI benefits for employees in 
intermittent titles will be based on the expected length of service. 
 
(b) An employee who is disabled due to a work-related injury or illness shall 
be granted a leave of absence with pay. 
1. An employee who can return to work on a part-time basis shall be 
compensated for the hours actually worked and receive SLI benefits for the 
hours missed due to the disability. 
2. SLI benefits shall be reduced by the amount of any temporary disability 
payments under N.J.S.A. 34:15-12 (Workers' Compensation) or N.J.S.A. 
43:21-25 et seq. (Temporary Disability Benefits Law). 
3. Benefits are limited to a period beginning on the initial date of the injury 
or illness and ending one year from that date. 
i. Benefits shall not be paid for any absence from work occurring more than 
one year from the initial date of the injury or illness, even if the aggregate 
period of disability does not exceed one year. 
ii. In cases of disorders as set forth in (c)4 below, the one year period shall 
begin with the first date of disability from work. 
4. An employee receiving SLI benefits may also be entitled to medical leave 
under Federal law. See N.J.A.C. 4A:6-1.21B. 
 
(c) The disability must be due to an injury or illness resulting from the 
employment. 
1. Injuries or illnesses which would not have occurred but for a specific 
work related accident or condition of employment are compensable. 
2. Preexisting illnesses, diseases and conditions aggravated by a work-
related accident or condition of employment are not compensable when such 
aggravation was reasonably foreseeable. 
3. Illnesses which are generally not caused by a specific work-related 
accident or condition of employment, are not compensable except when the 
claim is supported by medical documentation that clearly establishes the 
injury or illness is work related. 
4. Progressive, degenerative or repetitive motion disorders, such as 
asbestosis or carpal tunnel syndrome, are compensable only when the claim 
is supported by medical documentation clearly establishing that the disorder 
would not have occurred but for the performance of specific work duties. 



5. Psychological or psychiatric illness is not compensable, except when such 
illness can be traced to a specific work-related accident or occurrence which 
traumatized the employee thereby causing the illness, and the claim is 
supported by medical documentation. 
6. An injury or illness is not compensable when the appointing authority has 
established that the employee has been grossly negligent, including those 
injuries or illnesses arising from impairment due to alcohol or drug abuse. 
 
(d) Any accident resulting in injury for which the employee seeks 
compensation must occur on the work premises. 
1. Work premises are the physical area of operation of the appointing 
authority, 
including buildings, grounds and parking facilities provided by the State. 
2. An injury occurring off the work premises is compensable only when the 
employee is engaged in authorized work activity or travel between work 
stations. 
 
(e) For the injury to be compensable, it must occur during normal work 
hours or approved overtime. 
1. Injuries which occur during normal commutation between home and the 
work station or home and a field assignment are not compensable. 
2. Injuries which occur during lunch or break periods are not compensable. 
However, employees who are required by the appointing authority to remain 
at a particular job location during lunch and/or work-break shall not be 
precluded from receiving SLI benefits. 
 
4A:6-1.7 Sick Leave Injury (SLI) reporting and appeal procedures: 
State service 
 
(a) An employee is required to report to his or her supervisor any work 
accident or condition claimed to have caused disability upon occurrence or 
discovery, and is responsible for completing a written report on the matter 
within five days or as soon as possible thereafter. The report shall include a 
statement of when, where and how the injury or illness occurred, statements 
of witnesses and copies of all medical reports concerning the injury or 
illness. 
 
(b) The appointing authority shall review the request for SLI benefits based 
on the standards in N.J.A.C. 4A:6-1.6, and within 20 days of receipt of the 
request: 



1. Grant the request, notify the employee in writing and forward its 
recommendation to the Department of Personnel which, upon review, shall 
notify the employee and appointing authority whether or not the benefits 
have been approved; or 
2. Deny the request and advise the employee in writing of the reasons for the 
denial and of the right to appeal to the Merit System Board within 20 days of 
receipt of the determination. 
 
(c) The appointing authority's recommendation for approval of SLI benefits 
must be accompanied by: 
1. All personal injury reports; 
2. A record of the employee's lost time; 
3. A detailed explanation of the incident; 
4. All pertinent physician reports; and 
5. A completed "Request for Employment Disability Leave." 
 
(d) The appointing authority may require the employee to be examined by a 
physician designated and compensated by the appointing authority. 
 
(e) An employee may appeal an appointing authority denial of SLI benefits 
to the Merit System Board in accordance with N.J.A.C. 4A:2-1.1 et seq. 
 
(f) An employee or appointing authority may appeal a Department of 
Personnel denial of SLI benefits to the Merit System Board in accordance 
with N.J.A.C. 4A:2-1.1 et seq. 
 
(g) In all appeals, copies of all materials submitted to the Merit System 
Board shall be provided to all other parties. 
 
(h) The burden of proof is on the appellant to establish entitlement to SLI 
benefits by a preponderance of the evidence. 
 
(i) In accordance with the Americans with Disabilities Act, 42 U.S.C. 12101 
et seq., information obtained pursuant to this section regarding the medical 
condition or history of an employee shall be collected and maintained on 
separate forms and in separate medical files and treated as a confidential 
medical record, except that: 
1. Such information shall be available to appropriate appointing authority 
and Department of Personnel representatives in connection with inquiries 
into the eligibility of the employee for benefits under this section; 



2. Supervisors and managers may be informed regarding necessary 
restrictions on the work or duties of the employee and necessary 
accommodations; 
3. Authorized first aid and safety personnel may be informed, when 
appropriate, if the condition might require emergency treatment, or if any 
specific procedures are needed in the case of fire or other evacuation; and 
4. Government officials investigating compliance with the Americans with 
Disabilities Act, or any other Federal or State law prohibiting discrimination 
on the basis of disability or handicap, shall be provided relevant information 
on request. 
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